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INTRODUCTION

ThisbookletiscalledaSummaryPlanDescription ("SPD") andisintendedtobeabriefdescription
Planoftheprovisionsofour .  Inside, youwillfindanexplanationofyourrights, obligationsand

Planbenefitsunderour .  

PlanPleasereadthedescriptioncarefullytoansweranyquestionsyoumayhaveconcerningour .  If
PlanAdministratoryouhavequestionsafterreadingthisbooklet, pleaseaskthe .  Youalsohave

PlanEmployer'stherighttoreadacopyofour documentswhichareonfileinthe office.  

NOTE:  WEHAVETRIEDOURBESTTOMAKETHISACLEARANDUNDERSTANDABLE
BOOKLET.  HOWEVER, IFTHEREISANYCONFLICTBETWEENTHISBOOKLET
ANDTHEACTUALPLANDOCUMENT, ORBETWEENTHISBOOKLETAND
FEDERALLAW, THEPLANDOCUMENTORFEDERALLAW, ASAPPROPRIATE,  
WILLCONTROL.  THISBOOKLETISNOTINTENDEDTOCHANGEOREXTEND
THEPROVISIONSOFTHEPLAN. 



A.  GENERALINFORMATIONABOUTTHEPLAN

BoldTypeAsyoureadthisbooklet, youwillfindthatsomewordsarein .  Thesewordshavethe
specialmeaningsthatappearbelow:  

EMPLOYEREmployerPlanEmployerThe isthe sponsor.  Our name, address, telephone
number, andfederalidentificationnumberare:  

SmithCollege
30BelmontAvenue

Northampton, MA01063
Telephone:  (413) 585-2275

EIN:  04-1843040

COMPENSATIONEmployerPlanYearThisisyourpayfromthe forthe asreportedtothe
InternalRevenueServiceonFormW-2 (excludingcompensationpaidpriortoyourentryintothe
PlanPlanandincludinganyamountyoudeferasapre-taxsavingsand/orRothcontributiontothe

Compensationorundercertainothersalarydeferralarrangements.  includesamountspaidunderthe
Employer's sickleavepolicy, butdoesnotincludereimbursements, expenseallowances, deferred
compensation, otherfringebenefitsandanynoncashcompensation.  

HOUROFSERVICEHourofServiceAn isanyhourforwhichyoureceivepayorareentitledto
Employerreceivepayfromthe oranyrelatedcompany, includinghoursyouarepaidforvacation,  

holiday, illness, disability, layoff, juryormilitaryduty, orleaveofabsence.  However, nomorethan
HoursofService501 arecreditedtoanemployeeonaccountofanysinglecontinuousperiodduring

whichtheemployeeisnotactuallyworking.  

NORMALRETIREMENTDATE Thisisthedateonwhichyoureachage65.  Youarenot
Planrequiredtoretireonthisdate, ofcourse.  Thisisjustadefinitioninthe whichestablisheswhen

yourfullaccountispayabletoyou.  

PLANPlanThenameofthe isthe "SmithCollegeDefinedContributionRetirementPlan."  Its
Planidentificationnumberis002.  The islegallyclassifiedasaCodeSection403(b)retirement

Planplan.  Theinitialeffectivedateofthe wasJuly1, 1926.  Theeffectivedateoftherecent
Plan's Planrevisionsis, ingeneral, January1, 2016. The agentforserviceoflegalprocessisthe

Administrator TheassetsofthePlanareinvestedincustodialaccountsandannuitycontracts.  

PLANADMINISTRATOREmployerPlan'sAdministratorThe servesasthe .  

PLANYEAR Thisisthe12-monthperiodfromJanuary1toDecember31.  
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B.  PARTICIPATIONINTHEPLAN

Q1 HOWDOIBECOMEELIGIBLETOBECOMEAMEMBEROFTHEPLAN?  

A1 PlanIfyouwereamemberofour priortoitsrevision, youwillcontinueasamemberof
Planthe .  Otheremployeeswillbecomeeligibleformembershipforpurposesofmaking

Employerpre-taxsavingsandRothcontributionsupontheirdateofhirewiththe .  

EmployerOtheremployeeswillbecomeeligibleformembershipforpurposesof
contributionswhentheymeetthefollowingrequirements:  

i) Minimumservice  -- 1YearofEligibilityService;  

ii) Minimumage  -- 26yearsold.  

ImportantDefinition -- YearofEligibilityService AYearofEligibilityServiceisa
12-monthperiodmeasuredfromyourdateofhireinwhichyouarecreditedwithatleast

HoursofService910 .  Ifyouwerepaidforlessthan910hoursinthatperiod, youwillbe
creditedwithaYearofEligibilityServicewheneveryoucomplete910hoursormorein

PlanYearany followingyourdateofhire.  YouwillreceivecreditforYearsof
EligibilityServicewithanothercollegeoruniversityifyouremploymentwiththeother

Employerinstitutionendedwithin90dayspriortohirebythe .  

EmployerHowever, thefollowingemployeesareexcludedfromreceiving contributions
underthePlan:  (1) Employeeswhoareregularlyscheduledtoworklessthan5monthsin
acalendaryearorlessthan17.5hoursperweek, providedtheemployeehasnot
completed1YearofEligibilityService; and (2) Employeeswhoareregularlyemployed
onlessthanahalf-timebasis (lessthan910hoursperyear), providedtheemployeehas
notcompleted1YearofEligibilityService.  

StudentswhoareenrolledandattendingclasseswiththeEmployerareineligibleforall
Planpurposesofthe .  

Q2 WHENDOIBECOMEAMEMBEROFTHEPLAN? 

A2 PlanYoubecomeamemberofthe forpurposesofmakingpre-taxsavingsandRoth
Employercontributionsasofyourdateofhirewiththe .  Youbecomeamemberofthe

Plan Employerforpurposesofcontributionsasofthefirstdayofthemonthfollowing
thedateyoumeettheaboverequirements.  

PlanOnceyoubecomeamemberofthe , youmustfilloutaformspecifyingwhetheror
Plannotyouwishtomakeapre-taxsavingsand/orRothcontributiontothe andthe

amountofyourcontribution.  

ReemployedMembersEmployerPlanIfyouleavethe whileamemberofthe , and
thencomebacktowork, youwillbecomeamemberagainonyourreturn, andyoucan

Planbeginmakingpre-taxsavingsand/orRothcontributionstothe immediately.  You
mustfilloutaformspecifyingtheamountofyourcontribution.  
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C.  CONTRIBUTIONSTOTHEPLAN

Q3 HOWMAYICONTRIBUTETOTHEPLAN?  

A3 PlanYearEach youhavetheoptionofmakingpre-taxsavingscontributionsandafter- 
PlantaxRothcontributionstothe throughpayrolldeduction.  Thesecontributionsare

explainedingreaterdetailbelow.  Thetaxrulesaffectingeachtypeofcontributionare
complex.  Youmaywishtodiscussthetaxruleswithyourtaxadvisor.  

A.  Pre-TaxSavingsContributions

Pre-taxsavingscontributionsaretraditional403(b) salarydeferralcontributionsthatyou
Planmaymaketothe .  Youdonothavetopaycurrentfederalincometaxontheamount

ofyourpre-taxsavingscontributionsatthetimeyourpre-taxsavingscontributionis
made.  Whenyoureceiveadistributionofyourpre-taxsavingscontributions, the
contributions, includinginvestmentearnings, willbesubjecttoincometaxes.    

B.  RothContributions

PlanRothcontributionsareafter-taxcontributionsthatyoumayelecttomaketothe .  If
PlanyouelecttomakeRothcontributions, thecontributionsyoumaketothe aresubject

toincometaxesintheyearofcontribution.  However, thecontributionsand, inmost
cases, theearningsonthecontributionsarenotsubjecttoincometaxeswhendistributed
toyou.  Inorderfortheearningstobedistributedtax-free, theremustbeaqualified
distributionofyourRothcontributions.   

Inordertobeaqualified distribution, thedistributionmustoccurafteroneofthe
following:  (1) yourattainmentofage59½; (2) yourdisability; or (3) yourdeath.  In
addition, thedistributionmustoccuraftertheexpirationofa5-yearparticipationperiod.   
The5-yearparticipationperiodisthe5-yearperiodbeginninginthecalendaryearin

PlanwhichyoufirstmakeaRothcontributiontothe  ( ortoanother403(b) planor401(k)  
Planplanifsuchamountwasrolledoverintothe ) andendingonthelastdayofthe

calendaryearthatisfiveyearslater.  Forexample, ifyoumakeyourfirstRoth
Plancontributionunderthis onNovember30, 2016, your5-yearparticipationperiodwill

endonDecember31, 2020.  ItisnotnecessarythatyoumakeaRothcontributionineach
ofthefiveyears.  

IfadistributionofyourRothcontributionsisnotaqualifieddistribution, theearnings
distributedwiththeRothcontributionswillbetaxabletoyouatthetimeofdistribution
unlessyourolloverthedistributiontoaRothIRAorother403(b) planor401(k) plan

thatwillaccepttherollover).  Inaddition, insomecases, theremaybea10% excisetax
ontheearningsthataredistributed.   
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C.  MaximumContribution

PlanYearEach , youmaymakepre-taxsavingscontributionsandRothcontributions
throughpayrolldeductionuptothemaximumamountallowedbylaw, butinnoeventcan
thesumofyourpre-taxsavingscontributionsandRothcontributionsbemorethan
18,000for2016.  Yourpre-taxsavingscontributionsandRothcontributionsareadded

PlanYeartogetherindeterminingthemaximumamountyoucancontributefora .  ( The
limitforlateryearswillbeannouncedbytheIRS.)  Certainlimitsmayreducethe
amountswhichmaybecontributed.  Youwillbenotifiedifthoselimitsaffectyou.  

PlanYearIfyouareage50beforetheendofthe , youwillbeabletomakeadditional
contributionsintheamountof $6,000for2016.  

Q4 HOWOFTENCANICHANGEMYCONTRIBUTION?  

A4 Youmaystopmakingyourcontributionsatanytimebyprovidingadvancewrittennotice
PlanAdministratortothe .  Youmaynotresumemakingcontributionsuntilthepayroll

periodfollowingyouradvancewrittennoticetoresumecontributions.  

Youmayelecttoincreaseordecreasetheamountofyourcontributionsthroughouteach
PlanYearPlaneffectiveonanypayrollperiodbyfilingawrittennoticewiththe
Administrator priortotheeffectivedateofsuchchange.  

Q5 WHATEFFECTWILLMYCONTRIBUTIONHAVEONMYOTHERBENEFITS?  

A5 PlanCompensationIfyoumakeacontributiontothe , wewillnotreduceanyofyour - 
relatedbenefits.  

EmployerYouandthe willcontinuetopaySocialSecuritytaxesonamountsyou
Plancontributetothe sothatyouwillnotloseyourrightstoanySocialSecuritybenefits.  

PlanEmployerPlanIfyoumakeacontributiontothe oran contributionismadetoyour
account, youarean "activeparticipant" andtheamountofyourdeductiblecontributionto
anindividualretirementaccount (IRA) maybelimited, depending onyourincome.   

EmployerHowever, theamountofyourcontributionor contributionwillnotbecounted
againstthedeductiblelimitforIRAcontributions.  

Q6 HOWMUCHDOESTHEEMPLOYERCONTRIBUTETOTHEPLAN?  

A6 PlanEmployerUnderthetermsofthe , the willmakecontributionsonbehalfofeligible
Planmembersofthe .  
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Employer'sTheamountofthe contributionwillbeequalto9% ofeacheligiblemember's
CompensationCompensationPlan'splus4.3% of thatexceedsthe integrationlevel.   
Theintegrationlevelfor2016is $60,668.  Theintegrationlevelisadjustedeachyearby
theConsumerPriceIndexbasedonpricesforallitemsandissuedbytheBureauofLabor
Statistics, asineffectforthepriorcalendaryear.  

Contributionscontinueduringapaidleaveofabsence.  Contributionscontinueforupto
one (1) yearwhileonshort-termsickleave.  Contributionscontinuewhilereceiving

Employer'sCompensationbenefitsunderthe long-termdisabilityplan, basedon
immediatelypriortothedisability, foruptotwo (2) yearsfollowingthe6-monthperiod
afterthedateofthedisability.  

Q7 HOWARETHEEMPLOYER'SCONTRIBUTIONSTOTHEPLANALLOCATED
AMONGTHEPLANMEMBERS?  

A7 PlanAnaccountwillbeestablishedforyouunderthe towhichwillbecreditedyour
Employer'sshareofthe contributions, ifany.  

ExampleCompensationPlanYearPlan'sJohn's forthe2016  = $ 67,000.  The
PlanYearintegrationlevelfor2016 = $60,668.  Forthe2016 , John'sallocation = 9% of

CompensationCompensationhistotal plus4.3% ofhis inexcessof $60,668.  

9% ($67,000)    =  $ 6,030.00
4.3% ($67,000-60,668)  =  $   272.28
Hisallocation   =  $ 6,302.28
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D.  VESTINGOFCONTRIBUTIONS

Q8 HOWMUCHOFMYACCOUNTAMIENTITLEDTOWHENILEAVETHE
EMPLOYER?  

A8 PlanYouarealways100% vestedinyouraccountunderthe .  A "vested" benefitcan
neverbetakenawayfromyouorforfeited.   
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E.  DISTRIBUTIONOFBENEFITS

Q9 WHATHAPPENSIFIBECOMEDISABLED?  

A9 EmployerIfyouremploymentwiththe terminatesasaresultofa "permanentandtotal
Plandisability," youmayrequestthatpaymentofyourbenefitsbeginafterthe

Administrator hasdeterminedthatyouarepermanentlyandtotallydisabled.  Payments
willcommenceassoonasadministrativelyfeasibleafteryourrequestisreceivedbythe
PlanAdministrator Youmaychoosetodelaypaymentofyourbenefits, butnotbeyond
thedatespecifiedunderQ & A11.  

Permanentandtotaldisability" meansaphysicalormentalconditionthatcanbe
expectedtolastforatleast12monthsorresultindeath.  Itmustbeseriousenoughto

PlanAdministratorpreventyou, intheopinionofthe andbaseduponappropriate
medicaladviceandexamination, fromengaginginanysubstantialorgainfuleconomic
activity.  ReceiptofaSocialSecuritydisabilitypensionwillbeproofofpermanentand
totaldisability.  

Q10 ISTHEREADEATHBENEFIT?  

A10 Ifyoudie, yourbeneficiarywillbeentitledtoreceivethefullvalueofyouraccountunder
Planthe asadeathbenefit.    

Ifyouaremarriedatthetimeofyourdeath, yourspousewillbethebeneficiaryofthe
deathbenefit, unlessyoudesignateanotherbeneficiaryonaformtobefurnishedtoyou

PlanAdministratorbythe .   IFYOUWISHTODESIGNATEABENEFICIARYOTHERTHAN
YOURSPOUSE, YOURSPOUSEMUSTCONSENTTOWAIVEANYRIGHTTOTHEDEATH
BENEFIT.  YOURSPOUSE'SCONSENTMUSTBEINWRITINGANDWITNESSEDBYANOTARY
PUBLICORAPLANREPRESENTATIVE.  

Benefitswillbepaidtoyourbeneficiaryashe/shechooses, unlessyouhaveelectedin
writingthemethodthatbenefitswillbepaidtoyourbeneficiary.  Themethodsthatare
availablefordistributionareasinglesumpaymentorinstallmentpayments.   

However, ifnovalidwaiversignedbyyourspouseisineffect, thedeathbenefitpayable
toyourspousewillbeintheformofasurvivorannuity.  Thissurvivorannuitywill
providemonthlypaymentstoyourspouseforhis/herlifetime.  Theamountofmonthly
paymentswilldependuponthevalueofyouraccountatthetimethepaymentsbegin.  The
PlanAdministrator may, however, distributethebenefitinanalternativemethod, such
asasinglesum, providedyourspouseagreesinwritingtoanalternativeform.  

Theperiodduringwhichyouandyourspousemaywaivethissurvivorannuitybeginsas
PlanYearofthefirstdayofthe inwhichyoureachage35 (orthedateyouterminate
EmployerPlanemploymentwiththe , ifearlier) andendswhenyoudie.  The

Administrator mustprovideyouwithadetailedexplanationofthesurvivorannuity.   
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PlanYearThisexplanationmustbegiventoyou, generally, bythefirstdayofthe in
whichyoureachage35, orwithinareasonableperiodoftimefollowingeitheryour
attainmentofage35oryourterminationofemploymentifyouhavenotattainedage35.  

PlanAdministratorItis, therefore, importantthatyouinformthe beforeyouturnage35
sothatyoumayreceivethisinformation.  

If, however,  

a) yourspousehasvalidlywaivedanyrighttothedeathbenefitinthemanner
outlinedabove,  

b) yourspousecannotbelocated, or

c) youarenotmarriedatthetimeofyourdeath,  

thenyourdeathbenefitwillbepaidtothebeneficiaryofyourchoosing.  Youmay
PlanAdministratordesignatesuchbeneficiaryonaformtobesuppliedtoyoubythe .  If
Planyoudonotdesignateabeneficiaryandyouarenotmarried, the providesthatyour

beneficiarywillbeyourchildren, includingadoptedchildren, yoursurvivingparentsin
equalsharesor, ifnone, yourestate.  

Becauseyourspousewouldhavecertainrightsinthedeathbenefit, youshould
PlanAdministratorimmediatelyreportanychangeinyourmaritalstatustothe .  

Q11 WHATHAPPENSWHENIRETIRE?  

A11 NormalRetirementDate, Ifyouretireonorafteryour paymentswillcommenceassoon
asadministrativelyfeasibleafteryouretire, unlessyouotherwiseelectinwritingtodefer
receiptofyourbenefits.  

Ifyouchoose, youmaydelaypaymentofyourbenefits.  However, distributionofyour
Plan benefitsmustbeginnolaterthantheApril1stfollowingthelaterof (1) thecalendar
yearinwhichyouattainage70½ or (2) thecalendaryearinwhichyouretire.  

Q12 WHATHAPPENSIFMYEMPLOYMENTTERMINATESFOROTHER
REASONS?  

A12 EmployerNormalRetirementDateIfyouterminateemploymentwiththe beforeyour  ,  
forreasonsotherthandeathordisability, andelecttoreceivepaymentofyourvested
account, paymenttoyouwillbemadeassoonasadministrativelyfeasiblefollowingyour
dateoftermination.  

8



Q13 HOWWILLMYACCOUNTBEPAID?  

A13 Subjecttothetermsoftheapplicableinvestmentvehicle, youraccountwillbepaidina
singlesumpayment, installments, partialdistributions, orinanyformpermittedunderthe
annuitycontractorcustodialaccountagreement, asyouelectinwriting.  Theavailability
andtermsofaformofpaymentaresubjecttothetermsoftheapplicablefundingvehicle.  

However, ifyouaremarriedonthedateyourbenefitsaretobegin, youraccountwill
automaticallybepaidtoyouina100% jointandsurvivorannuity, unlessyouandyour
spouseotherwiseelect.  Thismeansthatifyoudieandaresurvivedbyaspouse, your
spousewillreceiveamonthlybenefitfortheremainderofhis/herlifeequalto100% of
thebenefityouwerereceivingatthetimeofyourdeath.  Alternatively, youcanelecta
50% jointandsurvivorannuitythat, ifyoudieandaresurvivedbyaspouse, willprovide
yourspousewithamonthlybenefitfortheremainderofhis/herlifeequalto50% ofthe
benefityouwerereceivingatthetimeofyourdeath.  

Ifyouwishtowaivethejointandsurvivorformofpayment, youmaydosoduringthe
180-dayperiodendingonthedatetheannuityistobegin.  However,  YOURSPOUSEMUST
CONSENTINWRITINGTOTHEWAIVERINTHEPRESENCEOFAPLANOFFICIALORA

PlanAdministratorYoumayrevokeanywaiver.  The willprovideNOTARYPUBLIC. 
youwithformstomaketheseelections.  Becauseyourspouseparticipatesinthese

PlanAdministratorelections, youmustimmediatelyinformthe ofanychangeinyour
maritalstatus.  

Ifyouandyourspouseelectnottotakeajointandsurvivorannuityorifyouarenot
marriedwhenyourbenefitsarescheduledtobegin, youmaychooseanalternativeformof
payment.  

Also, anymemberwhomadeanelectionpriortoJanuary1, 1984toreceivethe
distributionofhis/heraccountinaccordancewiththelawineffectatthattimeshallretain
therighttoreceivehis/herdistributioninthatform, subjecttospousalconsentifhe/sheis
married.  

Regardlessoftheformofpaymentyoureceive, itsvaluetoyouwillbethesamevalueas
eachalternativeformofpayment.  
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F.  INVESTMENTOFYOURACCOUNTS

Q14 HOWDOIKNOWTHETOTALAMOUNTOFMYBENEFIT?  

A14 EmployerThe contributionsarenotpaidtoyoudirectly.  Iftheywere, youwouldbe
taxedonthemoneyrightnow.  Instead, theyarecontributedtoseparateindividual
accountsinaccordancewiththetermsoftheapplicableannuitycontractorcustodial

PlanAdministratoraccount.  Aseparatebookkeepingaccountismaintainedbythe to
keeptrackofyourshareofthecontributionsovertheyears.  Also, eachaccountwillbe

Plan'schargedwithitsshareofthe investmentgainsandlosses.  Youwillreceive
periodicstatementsshowing:  

Plan's1) yourshareofthe assetsatthebeginningoftheperiod;  

2) changesduetoinvestmentresultsduringtheperiod;  

Employer3) yourshareof contributions, ifany, fortheperiod;  

4) yourcontributions, ifany, duringtheperiod;  

5) yourrollovercontributions, ifany, duringtheperiod; and

6) theendingbalance. 

Q15 HOWISTHEPLAN'SMONEYINVESTED?  

A15 EmployerThe offersyouachoiceofinvestmentfundsforyouraccount.  Theinvestment
PlanAdministratorfundsincludecustodialaccountsand/orannuitycontracts.  The will

provideyouwithmoredetailedinformationregardingtheseinvestmentfunds.  

PlanThe isintendedtoconstituteaplanasdescribedinSection404(c) ofERISAand
PlanTitle29oftheCodeofFederalRegulationsSection2550.404c-1, whichrelievesthe

fiduciariesofanyliabilityforanylossesthatarethedirectandnecessaryresultof
Planinvestmentinstructiongivenbyanymemberofthe .  

Indecidingwhichfundtochoose, thereareimportantfactorstokeepinmind.  The
investmentobjectivesofeachfundvaryandsodotherisksinvolved.  Beforeselecting
howyouwantyouraccounttobeinvested, youshouldconsiderhowmuchriskyouwant
totake.  

PlanAdministratorThe willprovideyouwithdetailedinformationabouttheavailable
investmentsandthemannerofmakingandchangingyourinvestmentelections
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EmployerThe reservestherighttochangethenumberandtypesoffundsavailablefor
investmentoptions.  Youwillbeinformedofanychanges.  

Plan'sThe investmentcompanymayimposerestrictionsonyourabilitytochangeyour
Planinvestmentelectionsunderthe.  Therestrictions, ifimposedbytheinvestment

company, concernthetimingandfrequencyofchangestoyourinvestmentelections
Planunderthe .  Ifyouhaveanyquestionsconcerningpossiblerestrictionsonyourability

tochangeyourinvestmentelections, pleasecontacttheinvestmentcompany.  
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G.  YOURERISARIGHTSANDOTHERIMPORTANTINFORMATION

Q16 WHATAREMYRIGHTSUNDERTHEEMPLOYEERETIREMENTINCOME
SECURITYACTOF1974 (ERISA)? 

A16 PlanAsamemberinthe , youareentitledtocertainrightsandprotectionunderthe
EmployeeRetirementIncomeSecurityActof1974 (ERISA).  ERISAprovidesthatall
Plan membersshallbeentitledto:  

PlanAdministrator's1) Examine, withoutcharge, atthe officeandatother
Planspecifiedlocations, alldocumentsgoverningthe andacopyofthelatest

Planannualreport (Form5500Series) filedbythe withtheU.S. Department
ofLaborandavailableatthePublicDisclosureRoomoftheEmployee
BenefitsSecurityAdministration;  

PlanAdministrator2) Obtain, uponwrittenrequesttothe , copiesofdocuments
Plangoverningtheoperationofthe andcopiesofthelatestannualreport

PlanForm5500Series) andupdatedSummaryPlanDescription.  The
Administrator maymakeareasonablechargeforthecopies;  

Plan'sPlan3) Receiveasummaryofthe annual financialreport.  The
Administrator isrequiredbylawtofurnisheachmemberwithacopyofthis
summaryannualreport;  

4) Obtainastatementtellingyou (a) theamountscreditedtoyouraccountunder
Planthe and (b) whatyourbenefitswouldbeifyoustopworkingunderthe

Plan now.  Thisstatementisnotrequiredtobegivenmorethanonceayear.   
PlanThe mustprovidethestatementfreeofcharge.  

PlanInadditiontocreatingrightsfor members, ERISAimposesdutiesuponthepeople
PlanPlan, whoareresponsiblefortheoperationofthe .  Thepeoplewhooperateyour

called "fiduciaries," haveadutytodosoprudentlyandintheinterestofyouandother
PlanEmployer, membersandbeneficiaries.  Noone, includingthe oranyotherperson,  
mayfireyouorotherwisediscriminateagainstyouinanywaytopreventyoufrom
obtainingapensionbenefitorexercisingyourrightsunderERISA.   

Ifyourclaimforapensionbenefitisdeniedorignored, inwholeorinpart, youhavea
righttoknowwhythiswasdone, toobtaincopiesofdocumentsrelatingtothedecision
withoutcharge, andtoappealanydenial, allwithincertaintimeschedules.  

UnderERISA, therearestepsyoucantaketoenforcetheaboverights.  Forinstance, if
Planyourequestacopyofplandocumentsorthelatestannualreportfromthe anddonot

receivethemwithin30days, youmayfilesuitinaFederalcourt.  Insuchacase, thecourt
PlanAdministratormayrequirethe toprovidethematerialsandpayyouupto $110a

dayuntilyoureceivethematerials, unlessthematerialswerenotsentbecauseofreasons
PlanAdministratorbeyondthecontrolofthe .  Ifyouhaveaclaimforbenefitswhichis
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deniedorignored, inwholeorinpart, youmayfilesuitinastateorFederalcourt.  In
Plan'saddition, ifyoudisagreewiththe decisionorlackthereofconcerningthequalified

statusofadomesticrelationsorderoramedicalchildsupportorder, youmayfilesuitin
PlanPlan'sFederalcourt.  Ifitshouldhappenthat fiduciariesmisusethe money, orif

youarediscriminatedagainstforassertingyourrights, youmayseekassistancefromthe
U.S. DepartmentofLabor, oryoumayfilesuitinFederalcourt.  Thecourtwilldecide
whoshouldpaycourtcostsandlegalfees.  Ifyouaresuccessfulthecourtmayorderthe
personyouhavesuedtopaythesecostsandfees.  Ifyoulose, thecourtmayorderyouto
paythesecostsandfees, forexample, ifitfindsyourclaimfrivolous.  

PlanPlanAdministratorIfyouhaveanyquestionsaboutyour, youshouldcontactthe .   
IfyouhaveanyquestionsaboutthisstatementoraboutyourrightsunderERISA, orif

PlanAdministratoryouneedassistanceinobtainingdocumentsfromthe , youshould
contactthenearestofficeoftheEmployeeBenefitsSecurityAdministration, U.S.  
DepartmentofLabor, listedinyourtelephonedirectoryortheDivisionofTechnical
AssistanceandInquiries, EmployeeBenefitsSecurityAdministration, U.S. Departmentof
Labor, 200ConstitutionAvenueN.W., Washington, D.C. 20210.  Youmayalsoobtain
certainpublicationsaboutyourrightsandresponsibilitiesunderERISAbycallingthe
publicationshotlineoftheEmployeeBenefitsSecurityAdministration.  

Q17 HOWDOIMAKEACLAIMFORBENEFITS? 

A17 PlanAdministratorBesurethatanyrequestisinwritinganddeliveredtothe .  Youwill
berequiredtocompleteandsubmitanumberofforms.  

PlanWehopetherewillneverbeadisagreementastotheamountowedtoyouunderthe .  
Plan'sHowever, ifthereisadisagreement, youmustfollowthe claimsprocedureoryou

mayforfeitcertainlegalrightstocontestthedecision.  Youmustfileanyrequestfor
benefitsinwriting.  Youmayappointanauthorizedrepresentativetoactonyourbehalf
forthepurposesoffilingaclaimandseekingareviewofadeniedclaim, providedthat

Planyounotifythe inadvanceofthename, addressandtelephonenumberofthe
authorizedrepresentative.  Beforefilingyourrequest, youoryourauthorized

Planrepresentativemaywishtoexamineany recordsregardingyourclaim.  This
Plan'sexaminationmaytakeplaceonlyduringthe regularworkinghours.  

PlanAdministratorIfyourrequestforbenefitsisdenied, inwholeorinpart, the will
provideyouawrittenresponsesonotifyingyou, within90daysofreceiptofyourrequest;  
provided, however, thatanextensionoftimenotexceeding90dayswillbeavailableif
specialcircumstancesrequireanextensionoftimeforprocessingyourrequest.  Ifso,  
noticeofsuchextension, indicatingwhatspecialcircumstancesexistandthedateby
whichafinaldecisionisexpectedtoberendered, willbefurnishedtoyoubeforethe
initial90-dayperiodexpires.  

Thenoticeofdenialwillsetforthinamannerreasonablyexpectedtobeunderstoodby
you: (i) thespecificreasonorreasonsforthedenial; (ii) specificreferencetopertinent
Plan provisionsonwhichthedenialisbased; (iii) adescriptionofanyadditionalmaterial
orinformationnecessaryforyoutoperfecttheclaimandanexplanationofwhysuch
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materialorinformationisnecessary; (iv) appropriateinformationastothestepstobe
takenifyouwishtosubmityourclaimforreview; and (v) astatementexplainingyour
rightstobringacivilactionunderSection502(a) ofERISAfollowinganadversebenefit
determinationafterthereview (asdiscussedbelow).  

Uponrequestandfreeofcharge, youoryourdulyauthorizedrepresentativewillbe
permittedtoreviewrelevantdocumentsandsubmitissuesandcommentsinwriting.  A
document, recordorotherinformationis "relevant" ifit: (i) wasrelieduponinmakingthe
benefitdetermination; (ii) wassubmitted, consideredorgeneratedinthecourseofmaking
thebenefitdetermination, withoutregardtowhetheritwasrelieduponinmakingthe
benefitdetermination; or (iii) demonstratescompliancewiththeadministrativeprocesses
andsafeguardsrequiredunderfederallaw.  

Within90daysafterreceiptofsuchnoticeofdenial, youoryourauthorized
Planrepresentativemayrequest, bymailingordeliveryofwrittennoticetothe , areview

PlanAdministratorbythe ofthedecisiondenyingyourclaim.  Suchpetitionforreview
shallstateinclearandconcisetermsthereasonorreasonsfordisputingthedenialand
shallbeaccompaniedbyanypertinentdocumentarymaterialnotalreadyfurnished.  The
reviewwilltakeintoaccountallcomments, documents, recordsandotherinformation
submittedbyyourelatingtotheclaim, withoutregardtowhethersuchinformationwas
submittedorconsideredintheinitialbenefitdetermination.  

PlanAdministratorAftersuchreview, the willdeterminewhetherthedenialofyour
claimwascorrectandwillnotifyyouinwritingofitsdeterminationwithinareasonable
periodoftime, butnotlaterthan60daysafterthereceiptofyourrequestforreviewbythe
PlanAdministrator provided, however, thatanextensionoftimenotexceeding60 days
willbeavailableifspecialcircumstancesrequireanextensionoftimeforprocessingthe
appeal.  Ifso, noticeofsuchextension, indicatingwhatspecialcircumstancesexistand
thedatebywhichafinaldecisionisexpectedtoberendered, willbefurnishedtoyou
beforetheinitial60-dayperiodexpires.  

PlanAdministrator'sYouwillbeadvisedofthe decisioninwriting.  Thenoticeof
denialwillbesetforthinamannerreasonablyexpectedtobeunderstoodbyyou: (a)  

Planspecificreasonsforthedecisionandspecificreferencestothepertinent provisions
onwhichthedecisionisbased; (b) astatementthatyouareentitledtoreceive, upon
requestandfreeofcharge, reasonableaccesstoandcopiesofalldocuments, recordsand
otherinformation "relevant" toyourclaimforbenefits; and (c) astatementofyourrightto
bringacivilactionunderSection502(a) ofERISAfollowinganadversebenefit
determinationonreview.  

Ifyoufailtorequestreviewwithinthe90-dayperiod, itshallbeconclusivelydetermined
PlanPlanAdministratorforallpurposesofthis thatthedenialofsuchclaimbythe is

correct.  

PlanAdministrator'sIfthe determinationisfavorabletoyou, itshallbebindingand
conclusive.  Ifsuchdeterminationisadversetoyou, itshallbebindingandconclusive

PlanAdministratorunlessyouoryourauthorizedrepresentativenotifiesthe within90
PlanAdministratordaysafterthemailingordeliverytoyoubythe ofitsdetermination,  

Planthatyouintendtoinstitutelegalproceedingschallengingthedeterminationofthe
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Administrator andyouoryourauthorizedrepresentativeactuallyinstitutessuchlegal
proceedingwithin180daysaftersuchmailingordelivery.  

Thedenialofanapplicationorclaimastowhichtherightofreviewhasbeenwaivedor
PlanAdministratorthedecisionofthe withrespecttoapetitionforreview, shallbefinal

andbindinguponallpartiesandanypersonclaimingunderyou, subjectonlytojudicial
review.  

However, thebestwaytoavoidthistypeofproblemistomakesureyouunderstandthe
PlanPlanandthewayitworksatthistime.  Remember, ifyouhavequestions, the

Administrator willassistyou, andwillreferanyquestionsitisunabletoanswertothe
Planprofessionalbenefitconsultantswhoassistinadministeringthe . 

Q18 WHATHAPPENSIFTHEPLANISAMENDEDORTERMINATED?  

A18 EmployerPlanThe reservestheright, ofcourse, toamendthe , todiscontinue
Plancontributionsor, whenpermittedbylaw, toterminatethe .  Noamendmentcan

reducetheamountinyouraccountoreliminateanyofthebenefitformoptionsofferedin
Planthe .  

PlanPlanIfthe terminates, youare100% vestedinyouraccount.  The isexclusivelyfor
Employerthebenefitofitsmembersand, therefore, moneycannotgobacktothe because

Plan'softhe termination.  

PlanUponterminationofthe , wewilleitherdistributeyourbenefitstoyouassoonas
administrativelypossible (withtheapprovaloftheInternalRevenueService) ortransfer

Employeryourbenefitstoanotherplansponsoredbythe .  

Q19 ISTHEREEVERATIMEWHENBENEFITSCANBELOSTORDENIED?  

A19 Plan1) Thevalueofyouraccountdependsonthevalueof investments.  Thisis
whyyouraccountmustbeinvestedcarefully.  

Plan2) Moneywillnotbepaidtoyoufromthe whileyouareemployedbythe
Employer unlessthereisaloantoyou, youtakeahardshipwithdrawal, or
youhaveattainedage59½.  

Employer3) Therearenolegalguaranteesthatthe willmakecontributionseach
year.  

4) ThePensionBenefitGuarantyCorporation, afederalagencywhichinsures
definedbenefitplans, doesnotinsurethistypeofplan.  Thegovernmenthas
exempteddefinedcontributionplansfromsuchinsurancesinceall

PlanEmployercontributionstothe godirectlyintoyouraccountandifthe
Plangoesoutofbusinessorthe terminatesyouare100% vestedinyour

account.  
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5) Generally, youraccountbalancecannotbeassignedoralienated.  Thismeans
thatyouraccountbalancecannotbesold, givenawayorotherwisetransferred.  
Inaddition, yourcreditorsmaynotattachorgarnishorotherwisedemand
paymentfromyouraccount.  However, thereisanexceptiontothisgeneral
rule.  Thisexceptionappliesto "qualifieddomesticrelationsorders."  The
PlanAdministrator isrequiredbylawtorecognizetheseorderswhichare
definedasadecreeororderissuedbyacourtthatobligatesyoutopaychild
supportoralimony.  Inaddition, aqualifieddomesticrelationsordermay
allocateaportionofyouraccountbalancetoyourspouse, formerspouse,  
childorotherdependent.  Ifaqualifieddomesticrelationsorderisreceivedby

PlanAdministratorthe , alloraportionofyouraccountbalancemaybeused
PlanAdministratortosatisfytheobligation.  The , inaccordancewith

proceduressetforthinthelaw, shalldeterminethevalidityofanydomestic
relationsorderitreceivesandshallinformyouifithasreceivedoneaffecting
you.  
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H.  INCOMETAXCONSIDERATIONS

Q20 WHATARETHETAXCONSEQUENCESWHENIAMPAIDPLANBENEFITS?  

A20 Employer'sThe contributionstoyouraccountandallinvestmentearningsaretax
Plandeferreduntilactuallypaidtoyoufromthe .  However, Rothcontributionsareafter- 

taxcontributions, asdescribedinQ & A3and4.  

PlanWheneveryoureceiveadistributionfromyour , otherthancertaindistributionsof
yourRothcontributions (seeQ & A3), thedistributionwillnormallybesubjecttoincome
taxes.  Youmay, however, beabletoreduceordeferthetaxdueonyourdistribution. 

SpecialTaxRulesPlanAdministratorFederallawrequiresthatthe provideanyone
whoreceivesadistributionfromaretirementplanwithawrittenexplanationoftherules

PlanAdministratorregardingthetaxationofthosedistributions.  The willprovideyou
withawrittenexplanationofthoseruleswhenyoureceivebenefitpaymentsfromthe
Plan.  

TheInternalRevenueCodeprovidesseveralcomplexrulesrelatingtothetaxationofthe
amountsyoumayreceiveinadistribution.   YOUSHOULDPROMPTLYCONSULTATAX
ADVISORINDECIDINGWHATYOUSHOULDDOWITHRESPECTTOANYDISTRIBUTION.  
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I.  AUXILIARYFEATURES

Q21 CANIMAKEROLLOVERCONTRIBUTIONSTOTHEPLAN?  

A21 PlanAdministratorPlanThe mayallowyoutorollovertothis alloraportionofa
distributionyouhavereceivedfromanotherqualifiedemployerplan.  However, the
rolloveroftheseamountsissubjecttoacomplexsetofrulesand, therefore, youshould

PlanAdministratorPlanconsultwiththe priortomakingarollovercontributiontothis .  

Ifyoudomakearollover, thetransferredmoneywillbecreditedtoaseparateaccount
PlanAdministratorestablishedforyoubythe .  Youwillalwaysbe100% vestedinyour

rolloveraccount," butthisamountwillbeaffectedbyanygainsorlossesattributableto
investmentperformance.  

Q22 AMIALLOWEDTOBORROWFROMTHEPLAN?  

A22 Yes, subjecttothetermsoftheapplicableannuitycontractorcustodialaccount
PlanAdministratoragreement, the willallowmemberstoborrowmoneyfromtheir

Plan'saccounts.  TheLoanProgramwhichfollowsisageneraloverviewofthe rules
regardingloans.  

PlanEligibility:  Loansareavailableonlyto memberswhoareactiveemployeesofthe
Plan sponsor.  

PlanAdministratorAuthorizedPosition/Persontoadministerloanprogram:    

ApplicationProcedure:  Themembercompletesaloanapplication.  Iftheapplicationis
approved, themembermustsignapromissorynoteandobtainhis/herspouse'swritten
consentifapplicable.  Themembermustagreetobeartheadministrativeexpenseof
processingtheloan.  

LoanApprovalBasis:  Allloanapplicationsthatmeetallthefollowingrequirementsshall
beapproved.  Onlyoneoutstandingloanispermittedatanyonetime.  However, the
administratorshallrefusetograntloanstomemberswhoindicateintenttonotrepaythe
obligationinaccordancewithitsproposedtermsand/ortomemberswhohaveotherloans

Planfromthe whichareindefault, unlesstheadministratordeterminesthatrenegotiation
ofdefaultedloansisthebestmethodforsecuringrepayment.  

TypesofLoansAvailable:  Fixedrateloansforamaximumtermof5years.  Theinterest
rateshallbeequaltoregionalbankratesforsimilarloansorsuchotherreasonablerateas
mayberequiredundertheapplicableannuitycontractorcustodialaccount.  Thetermofa
loantobeusedtoacquireamember'sprincipalresidencemayextendto15years.  
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Minimum/MaximumLoanAmount:  Theminimumloanis $1,000.  Amember'sloan
cannotexceedthelesserof:  (1) $50,000, whichamountisreducedbythehighest
outstandingbalanceofloans, ifany, duringthepreceding12-monthperiodoverthe
currentoutstandingbalanceofloans; or (2) 50% ofthemember'svestedinterest.    

Loansmaybetakenonlyfrompre-taxsavings, Rothandrollovercontributionsthatare
investedwithVoya.  Unlesstheinvestmentvehicleprovidesotherwise, loanswillbetake
fromRothonlyaftertheotheravailablesources.  

EmployerLoansfromallplansofthesponsoring arecombinedtodeterminethe
maximumavailableloan.    

LoanRepayment:  Atleastquarterlypaymentsofprincipalandinterestwithlevelperiodic
payments.  Loanswillberepaidbypayrolldeductionfromtheborrower'swagesorby
suchothermethodasmayberequiredundertheapplicableannuitycontractorcustodial
account.  Inthecaseofterminationofemployment, theentireoutstandingloanbalance
shallbepayablewithin30daysofterminationofemployment.  

Ifyoutakeanunpaidleaveofabsenceduetomilitaryservice, yourloanrepaymentsmay
besuspendedforaperiodofuptothelesseroffiveyearsoryourperiodofmilitary

PlanAdministratorservice.  Pleaseconsultthe forfurtherinformation.  

Ifyoutakeanauthorized, unpaidleaveofabsenceforotherreasons, yourloanrepayments
maybesuspendedforaperiodofuptothelesseroftwelvemonthsortheperiodofyour

PlanAdministratorauthorizedleave.  Pleaseconsultthe forfurtherinformation.  

LoanDefaultProcedure:  Aloantoanactivelyemployedmembershallbeconsideredin
defaultatsuchtimeastherequiredpaymentsaredelinquent.  Aloanpaymentshallbe
deemeddelinquent, andtheloanwillbeindefault, iftheloanpaymentisnotmadebythe
endofthecalendarquarterfollowingthecalendarquarterinwhichthepaymentwasdue.   
Upondefault, theloanwillbetreatedasataxabledistributiontothememberandaForm
1099-Rwillbedistributedreflectingtheentireamountoftheoutstandingloanasataxable
distribution.  Amemberwhohasterminatedemploymentandwhofailstorepaytheentire

Planoutstandingloanbalancewithin30daysoftermination shallhavehis/her interest
reducedbytheamountoftheoutstandingloan.  

Q24 CANIMAKEWITHDRAWALSFROMTHEPLANWHILEIAMEMPLOYED?  

A24 HardshipWithdrawals: Subjecttothetermsoftheapplicableannuitycontractor
custodialaccountagreement, ifyouexperienceseverehardshipforwhichotherpersonal

Planfundsarenotavailable, the willallowyoutowithdrawtheamountwhichyouneed
forthatemergency, providedthatyouobtaintheconsentofyourspouse, ifapplicable.  

Themaximumhardshipwithdrawalislimitedtotheamountinyour100% vestedaccount
consistingofpre-taxsavingscontributionsthatareinvestedwithVoya, exclusiveof
earningsonsuchcontributions.  
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Employer contributionsandRothcontributionscannotbewithdrawnonaccountof
hardship.  Inaddition, pre-taxsavingscontributionsthatarenotinvestedwithVoya
cannotbewithdrawnonaccountofhardship.  

Hardshipwithdrawalswillbeallowedfor:  

1) Costsdirectlyrelatedtothepurchaseofyourprimaryresidence (excluding
mortgagepayments).  

2) Unreimbursedmedicalexpensesforyou, yourspouseoryourdependentor
unreimbursedexpensesthatarenecessarysothatyou, yourspouseoryour
dependentcouldobtainmedicalcare.  

3) Tuition, educationalfees, androomandboardexpensesforthenexttwelve
monthsofpost-secondaryeducationforyou, yourspouseoryourdependent.  

4) Amountsnecessarytopreventyourevictionfromyourprimaryresidenceorto
preventforeclosureonyourprimaryresidence.  

5) Paymentsforburialorfuneralexpensesforyourdeceasedparent, spouse,  
childorotherdependent.  

6) Expensesfortherepairofdamagetoyourprimaryresidencethatwould
qualifyforacasualtydeductionundertheInternalRevenueCode.  

PlanHardshipwithdrawalsmaynotbepaidbacktothe .  Youwillhavetopaycurrent
incometaxesonamountsyouwithdraw, andpossiblya10% penaltytaxforwithdrawals
priortoage59½.  Toqualifyforahardshipwithdrawal, youwillberequiredto:  

a) providedocumentedproofofthehardshiponanapplicationformprovidedby
PlanAdministratorthe ;   

b) suspendyourrighttomakepre-taxsavingscontributionsfor6monthsand
possiblylimit, accordingtoIRSrules, theamountwhichyoumaycontribute
inthefuture; and

Plan'sc) borrowthemaximumamountavailabletoyouunderthe loan
provisions.  

In-ServiceDistributions

Subjecttothetermsoftheapplicableannuitycontractorcustodialaccountagreement,  
uponattainingage59½, youmaywithdrawalloraportionofyourvestedaccountderived

Employerfrompre-taxsavingsandRothcontributionsifyouarestillemployedbythe .   
PlanAdministratorTodoso, youmustmakeawrittenrequestwiththe beforeyouwish

towithdrawthefundsandreceivetheconsentofyourspouse, ifapplicable.   

Youmaywithdrawalloranyportionofyouraccountattributabletorollovercontributions
PlanAdministratoratanytimebymakingawrittenrequestwiththe beforeyouwishto

withdrawthefunds.  
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J.  ADMINISTRATIVEFEESANDEXPENSES

Employer'sPlanPlanThe administrativeproceduresunderthe permitthepaymentof expensesto
PlanEmployerbemadefrom assets.  Ifthe doesnotpaytheseexpenses, thenexpensespaidfrom

PlanPlanassetswillgenerallybeallocatedamongtheaccountsofallmembersofthe .   

However, therearecertainexpensesthatmaybepaidjustfromyouraccount.  Theseareexpenses
thatarespecificallyincurredby, orattributableto, you.  Theexpensesmaybepaiddirectlyfrom

Planyouraccount (andnottheaccountsofother members) becausetheyaredirectlyrelatedtoyour
Planbenefitunderthe .   

PlanTheexpensesthatarepaiddirectlyfromanindividual member'saccountwillbethoseexpenses
thataresetforthonthespecificinvestmentcompanyforms.  Inaddition, youraccountmaybe
chargedforexpensestoprocesscourtordersthatrequirepaymenttoyourex-spouseoradependent
indivorceproceedings.  

EmployerThe orinvestmentcompany, fromtimetotime, maychangethemannerinwhich
expensesareallocated.  

403BSPD16.DOC/13188-02

21


